WHAT YOU CAN DO                  
A GUIDE FOR MANAGERS

As a manager of a retail establishment that sells alcohol, it is your responsibility to educate your employees in the law regarding the sale of alcohol to minors. The following can help you and your employees comply with federal regulations and Wyoming state law. 

· Know the law. It is illegal to sell any alcohol product to anyone under the age of 21.  A retail employee can be fined up to $750 for selling to an underage person.
· Create and enforce store policies. Create and implement a store ID policy and procedure, for example: Checking IDs of every patron who looks under the age of 40. For off-premise retailers, create a store policy outlawing loitering outside of the establishment. This will cut down on potential third party sales or “shoulder taps”. Have employees sign an agreement which states they understand the state law and the store policy. 
· Don’t make employees do math in their head. Depending on your retail outlet situation, purchase “Born Before” calendars (post at every point of sale), ID scanners (great for establishments with front door staff) and/or a 50 states ID book. In many failed compliance checks the ID was checked, but either read wrong or the math calculated incorrectly. 
· Insist that your employees check IDs. Require employees to ask for legitimate ID (preferably photo ID) from anyone who appears to be under the age of 40. Create a process for carding and drill repeatedly on that process.  

· Use signs. Place GOT ID? window decals or signs stating the store complies with Wyoming law and that you will not sell alcohol products to those customers under the age of 21. 

